
The Dr. Paul and Annie Kienel 
Leadership Institute

Equipping to Learn, Serve, and Lead 

“IT IS AMAZING WHAT YOU CAN ACCOMPLISH IF YOU DO NOT CARE WHO GETS THE CREDIT”
Frequently cited by Harry S. Truman and Ronald Reagan



1  |  LEADERSHIP INSTITUTE

Theodore Roosevelt
University of Paris

April 23, 1910

Citizenship in a Republic

“It is not the critic who counts; not that man who points out how the strong man 
stumbles, or where the doer of deeds could have done them better. The credit belongs to 
the man who is actually in the arena, whose face is marred by dust and sweat and blood; 
who strives valiantly; who errs, and comes short again, because there is no effort without 
error and shortcoming; but who does actually strive to do the deeds; who knows the great 
enthusiasms, the great devotions; who spends himself in a worthy cause; who at the best 
knows in the end the triumph of high achievement, and who at the worst, if he fails, at 
least fails while daring greatly, so that his place shall never be with those cold and timid 
souls who know neither victory nor defeat.”

Equipping to LEarn, SErvE and LEad



thE pauL and anniE KiEnEL LEadErShip inStitutE

The scarcity of good leaders, the lack of 
confidence in contemporary leaders, the abundance 
of bad leaders, and the deficit in leadership skills 
among existing leaders requires urgent remedies. 
Many good people shy away from leadership to 
avoid the headaches, hardships, and heartaches 
associated with leading. Emerging and established 
leaders often enter their organizations unprepared 
for the myriad of challenges, burdens of 
responsibilities, and ethical conundrums that come 
with stepping into the arena of influence.

The Dr. Paul and Annie Kienel Leadership Institute 
addresses the leadership crisis by developing 
virtuous and competent leaders who will transform 
their personal and professional communities.

Some wonder if formal leadership development 
programs are necessary given leaders are “born” 
or that they learn in the trenches of “real-world” 
experience. While we know leadership comes 
naturally to some, Cain (2012) documents that it 
is far too common for such leaders to eventually 
derail because of their overreliance on their innate 
abilities. While leaders do learn in the trenches, 
successful leaders rightly attribute their success to 
certain accumulated advantages, education, and a 
steady stream of mentors.

“Leadership and learning are 
indispensable to each other”

JFK, November 22, 1963
Undelivered Remarks, Dallas Citizens Council
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Equipping to LEarn, SErvE and LEad

The legacy of Dr. Paul and Annie Kienel is consistent 
with the highest ideas of leadership and a leadership 
institute at CBU. Paul is widely known as an effective, 
visionary Christian leader and was recognized as the 
“Christian Leader of the Year” in education at the 
1985 Christian World Affairs Conference. He has 
been a guest at the White House seven times under 
three presidents and served as a member of Reagan’s 
Key Support Group.

Paul was a co-founder and vice chairman of The 
CoMission, the largest missions cooperative in the 
history of the Evangelical Christian community. 
The CoMission was a unique coming together of 
82 American ministry organizations. Accepting the 
invitation of the Russian government, the CoMission 
trained Russian public school teachers on how to 
teach Christian ethics in 150 school districts across 
the former Soviet Union over a five-year period. These 
organizations raised and spent sixty million dollars on 
this historic project.

Paul also co-founded the Evangelical Christian Credit 
Union, one of the largest credit unions in America. He 
has addressed audiences in thirty-five countries. He 
is the author of ten books including his two-volume 
History of Christian School Education.

Annie Kienel served in the Civilian Personnel Office 
at McClellan Air Force Base, Sacramento, California 
for three years.  She met Paul when she was a student 
at Bethany Bible College in Santa Cruz, California.  
She was the secretary to the Assistant Superintendent 
of Schools for the Santa Cruz School District.

Paul and Annie were married in July of 1957.  When 
Paul became the leader of the California Association 
of Christian Schools, Annie served as the Office 
Manager.  She continued in that position during the 
merger of two other associations namely, Western 
Association of Christian Schools and the Association 
of Christian Schools International.  There were 
ultimately ten mergers that formed ACSI.  Annie has 
traveled widely with her husband and been a support 
to him in his ministry with ACSI. Paul and Annie 
have three married daughters, seven grandchildren, 
and five great-grandchildren. 

Paul is the founder and president emeritus 
of the Association of Christian Schools 
International (ACSI), the largest organization 
of Protestant schools in the world serving 
24,000 schools and colleges with a combined 
enrollment of 5.4 million students. He is 
an emeritus member of the ACSI Board of 
Directors.

Why Paul and Annie Kienel?

3  |  LEADERSHIP INSTITUTE



The Institute’s Mission:
The Dr. Paul and Annie Kienel Leadership Institute is an interdisciplinary think tank and service provider that equips 
emerging and established leaders to excel in their personal and professional pursuits for the betterment of society. The 
Institute provides a range of initiatives and programs to develop competent, virtuous, and engaging members of society 
who make the right things happen the right way. 

The Paul and Annie Kienel Leadership Institute exists to develop and 
equip people to do the right things the right ways. 

Create and host customized leadership development modules, seminars, camps, and retreats for local, regional, 
national, and international leaders serving in a variety of ministries, organizations, and governmental agencies.

Develop and coordinate formal mentoring networks and curriculum for emerging and established leaders.

Provide scholarships for students in the undergraduate and graduate programs in leadership studies.

Discover and disseminate original research and best practices related to leadership from special and general 
revelation.

Host forums and develop publications that promote wise debate and judicious engagement on critical social issues. 

•

•
•
•

•

The Institute’s Objectives: 
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Why study and teach leadership from a 
Christian perspective?

Christians are called to be “salt and light” in the world (Matthew 
5:13, 14) which conveys taking a leadership role at strategic times. 
As Jesus sent the disciples out to minister, He admonished them 
to be “as shrewd [wise] as serpents, and as innocent [pure] as doves 
(Matthew 10:16). As CBU sends out workers to the harvest, the 
Leadership Institute equips them to be wise and ethical leaders 
who make the right things happen the right way by representing 
Jesus in all that they say and do. 

God’s Men Supporting God’s Man
Bobbie Carlyle

“He has told you, O man, what is good; And what does 
the Lord require of you but to do justice, to love kindness, 
and to walk humbly with your God?”

Micah 6:8

“Go therefore and make disciples of all nations...”
Matthew 28:19

“Therefore, we are ambassadors for Christ...”
2 Corinthians 5:20

“But Moses’ hands were heavy. Then they took a stone 
and put it under him, and he sat on it; and Aaron and 
Hur supported his hands, one on one side and one on the 
other. Thus his hands were steady until the sun set.”

Exodus 17:12

The Leadership Institute equips workers to: 

• Cultivate a life of the mind and heart. 
• Acquire expertise to teach and practice exemplary leadership. 
• Gather leadership insights from general and special revelation. 
• Grow in wisdom to make the right things happen the right ways. 

Equipping to LEarn, SErvE and LEad
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How does the Leadership 
Institute sustain itself?

The Leadership Institute is in a $10 million 
endowment campaign to fund the activities into 
perpetuity. Interest income from the endowment will 
fund 90 to 95% of the institute while contributing 
to the corpus. The remaining income will come from 
grants and select fees. 

Legacy Naming Opportunities
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• Endowed Chair         $2,500,000

• Endowed Professorship               $1,500,000

• Endowed Scholarship                $50,000+

• Annual Scholarship                 $5,000 

• Leadership Fund          $1,000+
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Vice President, University Advancement
(951) 343-4492
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